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http://www.ssa.gov/history/orghist.html
http://www.ssa.gov/aboutus/

SRS . THRIMONVR T SR BOBON o BEAN, Ak 2 DR B B A B e g
B8 RS ST BB IR 25 0y (Centers for Medicare and Medicaid Services) % H
PR K (Medicare Hospital Insurance). #M7oEEITAEK: (Supplementary
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6 o [H kA fihE MBI http //www ssa.qov/bud get/FY14Files/2014AE.pdf .

" Annual  Statistical  Supplement, 2012, p.9. % o fRoEoR B MW
http ://www ssa.gov/policy/docs/statcomps/supp lement/2012/oasdi.pdf .

8 AR T M, http//www ssa.goviord/s
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HZNAE Y. 2001 AELIR, SRS ORER R 1 L ANECE 0 62000 A, 2007
TERAG R 60022 A, 2010 4Ef ik 66666 A, 2012 4RI b N\ -394
62599 N o ph o OREERGE R ITAT i 5L O BORTJRE 01, AT AR AL 2 DR
oA A [ S 1 T S AL

MRS FOIET, A4 ORI 2 1 0 20 i B T T ) 2 AR AR At R 55 B A 2
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2 2011 MEEXEHSRESBHAREN GRRZMHAEXIH
PRIk YR : SSA's FY 2011 Performance and Accountability Report, p.10.35 [ £ {5 F& 5 25 R
http://www.ssa.gov/finance/fyl1l accountability.html.

MR PG, FrosOrBe S b 2ot TR N DL BEBCR, ANE) 70%, 53T

S EEBEHETESITEM: hitp:/bestplacestowork.org/BPTWi/rankings/overall/lar ge.

0 Annual  Statistical  Supplement, 2012, p.9. % PSR U R G E G
http ://www ssa.gov/policy/docs/statcomps/supp lement/2012/oasdi.pdf .

W M4 T/ESFTEM: hitp:/bestplacestowork.org/BPTWi/rankin gs/detail/SZ00.
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TEN G LE ENINGEE L 30%. WFHRE, thosfrbe B MmN AR, Wl T
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2012 4F, SEHEA 6100 2 J7 ARG T ZIBR AR ArE FIAh s LRI ™,
R4 IR AR T4 S NEIC 1,59 12, BT LA T 25 [E AL 25 DR R 1 K
AR Nt 6.3 (J7A) /[6100+15900] (J7 AR /=1:34927,
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[R)SZ HHH AT AN R I 22 e okelli: 2t il (R 6 10 S 22 9ok 224 | bt AR IS (5 4G
BEGFR AR AT S (BRI E RS " AMARBEN IS
SR BN s BT B AR S 45 113 H 48 9ok BT BRI 5 0364
X =R T BHE RS TST B 4 (budget request) Atk o PR 2 2 HE T
ML TN, o, 2R EFERES S Hum R, 28 50%. K 3 45T
2013 WWHA A 0 T R G 1R AR

2w g TAES TR M. http://bestp lacestowork.oro/BPTWi/rankin gs/detail /SZ00..

18 SSA’s FY 2012 Performance and Accountability Report, p.8. 3% [ # & f# b & & & M .
http ://www socialsecurity.gov/finance/2012/COSS%20M essage, %20T OC,%20Introduction.pdf.

¥4 Annual  Statistical Supplement, 2012, p.10. £ A = S =
http ://www ssa.gov/policy/docs/statcomps/supp lement/2012/0asdi.pdf .
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5 B, WOems 25 5 BT ARG A7UAF FE I /N SR R 4747 B

6 2010 OASDI  Trustees Report , % H # & f# B & & ® M
http ://www socialsecurity.qgov/OACT/TR/2010/VI1_glossary.html.
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YoRlkIE: Social Security Administration: Budget Issuesp.7, 25 [ [E 25 /.
http://greenbook.waysandmeans.house.gov/sites/greenbook.waysandmeans.house.gov/files/2012/
R41716 gb.pdf.

5 [H (1 Z BRI B S FE R S bl “ AL OB BURON . — B BORN IR &
(reimbursement from General Fund of the Treasury). FEZ4&4Fi (taxation
of benefits) PLIKPHEWCa PUFS /M4 0, S R T Ar 3 SRR B RAR 52
o ZIB TR ORI 5 FEIE 4 (K B RRAR S AL AR S ORI B 20 75 B TR AR IR K
PRIV Bl FH IV B A B s e AR S A AR I Bl P DA “ Ak ORBE” BRSO Rk
AR XL SO A R A s R b s AT W SEIR A I P S ARG
WO 3 LAR AT i R L84 . (AR DRIEy) e, oAt 54l S A R
JEAAFAR S — AT NI ORI 5 FERE G 41 3. 2012 4R, SE[E 2
FRARBG IR BB S A 63. 38 123670, LS A4 S5 PR BB B A
56. 54 143K T0, AT BLCA SUSCHE ) 89%

7 The 2013 OASDI Trustees Report , £ s R EOB B OF W
http ://www socialsecurity.gov/oact/TR/2013/tr2013.pdf.
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&l 4 2000—2012 FEERZBRZERREERATIEH B4 ZET
PORlSRYE: EEMS R BT R, http//www.socialsecurity.gov/O ACT/STAT S/table4a3.html.

ME A TTEVEH, B 2000 $ELCK, 56 2R ORI RS BERGAS SZ H AR A
FRBAERAKE, M 2000 H11) 37. 88 /432G K F 2012 £E[1) 63. 38 /4T TT.
Mt LR LA, ARt DR B 10 A5 F s A St oty AR JE N AR <5 S g L i )
XA (A& D, B JUEREREARS] 1%H17K T

F 1. 2008—2012 FEEZBRZREEBERAR SIEFBBRANNELS ST HMLLE

e A AL (EE U0 ZNCE
N B
2008 0.8% 0.9%
2009 0.9% 0.9%
2010 1.0% 0.9%
2011 0.9% 0.9%
2012 0.9% 0.8%

VR AR RO & R B PR RS AR SN
YoRIKIE: The 2013 OASDI Trustees Report, p.35. 25 [ 41 2 {f R BB TN«
http://www.socialsecurity.gov/oact/TR/2013/tr2013.pdf.
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AR S, A B T st o ORI E U 1) AR RGR, M 2007 448 2012
TR 2 A 2 ORI R B R AR AL P R R 4. T A 0 R XA R TR
TEVRRS T A B IE S RN UR A AE DL AR S

FE M EZR T FEHYLH L (National Computer Center), I [E k2 Rk
FH FE AR L, OO T 1979 4, 7T R EETT AL o DR B
BB BIBN o ANLZ ML, O R TAAE R R AL E LA B SO R
Fro IXUEEE, O TIRTMERALEERE TS, B SO AN T E A R v S LAL
HBEes Yo SR B Ao DR B SN R B I TR I K o S L b L R B AT 2
PARIRHE BB RGERE RSN

N T PR R 2 ORI R 2 S0 A5 B KA, FE I S AL O 4 ] A7 i &5
RPN G B R R 4L, FRE E 2 2009 WHETR K 5 A0S e T —4
B EF L FFP L (National Support Center). iZ%3CFFHOCABNEER, T
72016 £ 8 JJ iy, Ak o ORI R R T I S AL RO R P A 45 S B AR R
R B L

=, HERMAFFZREBEIRSER

H A A SL TR DR B A 45 H IR F 4 (National Pension) FlJi A 4F
&K (Employees’ Pension Insurance). [HEAFE4E HAKIERIES, S
KGN AR R, BN T BUR W BAMNE IS R NS0T e DU RIS 2 I
ARG, RN G A ZIEE, BEGWRN b JE fRE T4t . HALA IR
DRIG I B 28 IMLRE A I ASSE LR (Japan Pension Service, fij#k JPS).

1 SSA  FY2014 Budget Justification, p.100. 3 o R B OB FEBF M .
http ://www ssa.qgov/bud get/FY14Files/2014AE.pdf.
¥ SSA’s  FY 2012  Performance  and  Accountability Report Mo hE
http :/Awww socialsecurity .gov/finance/2012/COSS%20M essage,%20T OC,%20Introduction.pdf.
20 gocial Security Advisory Board: Bridging the Gap: Improving SSA’s Public Service Through Technology,
April, 2009, p.11.
2L SSA  FY2014 Budget Justification, pp.104-105. 3% E = & f# B OB F B MW .
http :/Awww ssa.gov/bud get/FY14Files/2014AE.pdf.

Overview of the Social Insurance Systems, H A H£ 4 H ¥ B W
http :/Awww.nenkin.go.jp/n/wwwi/english/detail. jsp?id=43.
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20104 1 H 1 H, HAFERH B T sk 94t 2R T (Social Insurance
Agency), JFUH 55T H AR A ILFEZARB HI B I E M55 o Z)EAF5 3048 (Ministry
of Health, Labour and Welfare) Z4L, HAMFEGAII T EM TTLI 0T S0,
SRR RSP SR L, ST, FRBES T,

JEA:57 848 e H A 5755 Bl o RIA L2 ORI =R 25 IO AT B &P ), AE A Lg%
ZARKG T A TTIR RS, BARZ I 4548t HASE SN 7157
HAESHM R G T (1D BHEAST SRS, GRS/ 8.
sz WIS AR . KBS i i DU S IR AR HE LA, [ RAESF
RIS, KSR LAE SN 14 T (2) HIEETT A TS, s
MM E « BRI RS IR E S, ARG A, X UE
PSR I A SCHEAT o EARERIZ, HAESHUGPE R F KBRS 2
—, SRR RS

2. R

H ARG BT H AR5, MU N3 9 ANHLIX 43R 312 AN 7557
Ab CHLE 5D R EATIARBR . USRI % B A B A% Ol 55
F5 0 A TTEAR AL 5 TS FH A AR B4, Al ) A
[ A PR LR AL AR A ) — 2R IR S5

2 Japan Pension Service and its Operation, p.2. H & £ & W W B W .
http ://www.nenkin.go.jp/n/wwwy/share/p df/existing/english/pdf/about_jps_operation.pdf.
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312 MR FiAb oyt
5 HAFEHMBLLEEE
PRl . Japan Pension Service and its Operatio,p.4. HZA4E LA & ¥«
http://www.nenkin.go.jp/n/www/share/pdf/existing/english/pdf/about jps operation.pdf.
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NI R T 3600 4 Ifi I 22 % 1] S S AR il o

FRUETHE, H ARSI A 7 far LA [1. 20+0. 36] (J5N) /[6737+3867]
(AN =1:6797, Hrfr, 6737 JJ NUEBR 2013 4F 3 J] i HAS e S iR
B AN AR SR I o (A0 NS, 3867 T AR E 2012 4E 3 HIEH A
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2. G RbE

HAAE G AL 1328 22 95 1 BUR SRS 3878 S e A, 2l —MeBi il
ANy ARV SR FIAS NSRRI RIS 2 W o 2 ™o F I CHARAESLID) 1)
T, ARG HUIEE DA AT S A 7 m RS AT RN R . Sk 8 ORI 2 21 6

2 Japan Pension Service and its Operaton , p.l. H & F & H oW OB KM .

http ://www.nenkin.go.jp /nwww/share/p df/existing/english/p df/about_jps_operation.pdf.

B AR HRE] 2012 4 3 HJE H A i A S A B 0 ] FAF £ B RO AR B AN A%, X HLH] 2011 4F 3 AJER
LIRS

Z D FRTHAEESEHNHWSE THEBEHNEBBBIB AADAEESENLHBET KW:
http ://www.nenkin.go.jp/n/open_imgs/annual/0000014928EQUTB21PrN pdf.
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SRl R 771 27.51%
PN I B 55l 113 4.03%

ORI HAE S E M
http://www.nenkin.go.jp/n/open imgs/annual/0000014928EQUT B21PrN.pdf.
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